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• Use data to improve the ways in which we provide support to individuals and groups 

of students; 

• Monitor attainment and achievement data by ethnicity, gender and disability and 

action any gaps; 

• Take account of the attainment and achievement of all students when planning for 

future learning and setting challenging targets; 

• Ensure equality of access for all students and prepare them for life in a diverse 

society; 

• Use materials that reflect the diversity of the college, population and local community 

in terms of race, gender and disability, without stereotyping; 

• Promote attitudes and values that will challenge racist and other discriminatory 

behaviour or prejudice, particularly through our  programme; and 

PSHE (Personnel Development) programme; 

• Provide opportunities for students to appreciate their own culture and celebrate the 

diversity of other cultures; 

•  

• Encouraging classroom and staffroom discussion of equality issues which reflect on 

social stereotypes, expectations and the impact on learning; 

• Including teaching and classroom-based approaches appropriate for the whole school 
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• Monitoring recruitment and retention including bullying and harassment of staff; 

• Continued professional development opportunities for all staff;  

• Senior Leadership Team support to ensure equality of opportunity for all. 

 

 

 

 

• Sex 

• Race 

• Disability 

• Religion or belief 

• Sexual orientation 

• Gender reassignment 

• Pregnancy or maternity  
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• Eliminate discrimination and other conduct that is prohibited by the act; 

• Advance equality and opportunity between people who share a protected 

characteristic and people who do not share it; 

• Foster good relationships across all characteristics, between people who share a 

protected characteristic and people who do not share it. Having due regard in this 

context means that when significant decisions are being taken, thought must be 

given to the equality implications. 

 

 

 

 

 

 

 

 

 

• Promoting equality of opportunity between disabled people and other people; 

• Eliminating discrimination and harassment of disabled people that is related to their 

disability; 

• Promoting positive attitudes towards disabled people; 

• Encouraging participation in public life by disabled people; 

• 

treatment. 
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• Eliminate unlawful discrimination and harassment on grounds of sex and gender 

reassignment; 

• Promote equality between men and women. 

 

 

 

 

 

 

 

• The governing body has set out its commitment to equal opportunities in this plan 

and it will continue to do all it can to ensure that the school is fully inclusive to 

students, and responsive to their needs based on the protected characteristics. 

• The governing body seeks to ensure that people are not discriminated against when 

applying for jobs at our school on grounds of the protected characteristics. 

• The governors take all reasonable steps to ensure that the school environment gives 

access to people with disabilities, and also strive to make school communications as 

inclusive as possible for parents/carers and students. 

• The governors welcome all applications to join the school, what -

economic background, race, gender or disability. 

• The governing body ensures that no child or member of staff is discriminated against 

whilst in our school on account of their race, sex or disability, gender, religion and 

belief or the fact that they are pregnant or are undergoing gender reassignment. 
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• It is the H

the governing body in doing so. 

• It is the H  all staff are aware of the Equality Policy, 

and that teachers apply these guidelines fairly in all situations. 

• The Headteacher ensures that all appointments panels give due regard to this plan, 

so that no-one is discriminated against when it comes to employment or training 

opportunities.  

• The Headteacher promotes the principle of equal opportunity when developing the 

curriculum, and promotes respect for other people and equal opportunities to 

participate in all aspects of school life. 

• The Headteacher treats all incidents of unfair treatment and any incidents of bullying 

or discrimination, including racist incidents, with due seriousness. 

 

• All staff will ensure that all students are treated fairly, equally and with respect, and 

will maintain awareness of the Equality Policy and objectives. 

• All staff will strive to provide material that gives positive images based on race, 

gender and disability, and challenges stereotypical images. 

• All staff will challenge any incidents of prejudice, racism or homophobia, and record 

any serious incidents, drawing them to the attention of the Headteacher/SLT. 

• Teachers support the work of ancillary or support staff and encourage them to 

intervene in a positive way against any discriminatory incidents. 
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• Physical assault against a person or group because of their colour, ethnicity, 

nationality, disability, sexual orientation or gender; 

• Use of derogatory names, insults and jokes; 

• Racist, sexist, homophobic or discriminatory graffiti; 

• Provocative behaviour such as wearing racist, sexist, homophobic or discriminatory 

badges or insignia; 

• Bringing discriminatory material into school; 

• Verbal abuse and threats; 

• Incitement of ot

sexual orientation; 

• Discriminatory comments in the course of discussion; 

• Attempts to recruit others to discriminatory organisations and groups; 

• Ridicule of an individual for difference e.g. food, music, religion, dress etc; 

• Refusal to co-operate with other people on grounds of race, gender, disability or 

sexual orientation. 

 

 

 

 

• staff dealing with the incident will log the incident; 

• the perpetrator will be dealt with in accordance with the Behaviour Policy; 

• the consequences of any further breach of conduct will be clearly stated with the 
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